
SAMPLE SAFETY DISCIPLINARY POLICY
(Add company name here)  believes that a safety and health accident prevention program is unenforceable without some type of disciplinary policies.  Our company believes that in order to maintain a safe and healthy workplace that the employees must be aware of all Company, and State safety and health legislation / regulations as they apply to the specific job duties required.  The following disciplinary policy is in effect and will be applied to all safety or health violations.

The following steps will be followed unless in the unlikely event that the seriousness of the violation would dictate going directly to Step 2 or Step 3.

1.
A first time violation will be discussed orally between company supervision and the employee.  This will be done as soon as possible after the event.

2.
A second time offence will be followed up in written form and a copy of this written documentation entered into the employee's personnel folder.

3.
A third time violation will result in time off or possible termination, depending upon the seriousness of the violation.

(Please customise this page by adding or deleting policies that are different from the sample provided here.)
PAGE  
2

